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PARTICIPATION 

 
 
The regulations of the Retirement System of the University 
of Puerto Rico state that all University employees are re-
quired to participate in the pension plan, except: 
 

♦ Compensated on an hourly basis. 
 
♦ Employed in a temporary position for less than nine 

(9) months. 
 
♦ Regularly employed for less than 18 hours per week. 
 
♦ Employed in a substitute position. 
 
♦ Employed as a visiting professor. 
 
♦ Providing services under contract, except if the con-

tract agreement requires full- or part-time employ-
ment and they have similar benefits and obligations 
to those of a regular employee participating in the 
pension plan. 

 
♦ Persons receiving a pension from another govern-

ment retirement system, unless this pension is sus-
pended during the time of employment at the Univer-
sity. 

 
♦ Persons who receive credit for their services at the 

University in a pension plan from any other federal 
government retirement system. 



 

 

 
AGE AND/OR YEARS OF SERVICE PENSION 

 
In order to be able to begin receiving your pension, you 
should meet two basic requirements: age and years of ser-
vice. Once these have been met, the pension you receive 
upon retirement will be equal to a percent of the average of 
the 36 months of highest salary received during your partici-
pation in the plan. 
 
% x Average Compensation x Years of Service = Annuity 
 
The percentage used is determined by the years of service 
credited by the Retirement System at the date of termina-
tion of service. In order to be eligible for a pension by age 
and/or years of service, you must have between 10 and 30 
credited years. The percentage rate starts at 1.5% per year, 
and can be as much as 75%. The average compensation 
will depend on the maximum salaries (cap) upon which you 
choose to base your contributions. The higher the factors in 
the equation, the higher the pension will be. We indicate 
how to achieve the highest possible factors below. 
 
 

 

 

 
CREDITABLE SERVICES 

 

♦ Services to UPR   

♦ Services to the Government of Puerto Rico 
 
♦ Military Service 

♦ Veterans Studies 

♦ Leave of absence granted by UPR to preside UPR  
union workers organizations. 
 

♦ Leave of absence granted by UPR: 

 For illness suffered by the participant 

 For studies 

 For teaching at other institutions of higher       
education 

 
♦ Purchase of years 

 Age 

 Years of service 



 

 

 
MAXIMUM SALARY FOR CONTRIBUTIONS (Cap) 

 
 
The maximum salary for contribution—or cap, as it is com-
monly called—is the highest salary on which you can base 
your contributions to the pension fund. This is the amount 
that will determine how high your average compensation 
will be when calculating the pension benefit. 
 
Through June 30, 1998, the maximum salary for contribu-
tions of $35,000 was applicable to all pension plan partici-
pants, except those with 20 credited years of service on 
June 30, 1979, who had no cap or maximum salary. 
 
At present, participants contribute at different percentage 
rates depending on the regulations that cover them, in 
some cases, by choice. Currently, there are three types of 
maximum salary for contribution: 
 

 
CAP 

 
CONTRIBUTION 

PAID 
ADJUSTMENT 
FOR SOCIAL 

SECURITY 
 

MAXIMUM 
PENSION 

 
TO WHOM THIS 

APPLIES 
$35,000 5% and 4/6.5% coordi-

nated 
  
7% and 8% supple-
mented 

$437.50 $2,187.50 Participants who 
entered the system 
before July 1998 
and have not elect 
to change caps. 

$50,000 9% coordinated 
 (previously 9% paid 
5% 
or 4/6.5%) 
9% supplemented 
(previously paid 7% 
or 8%) 

$625.00 $3,125.00 Participants who 
entered the system 
or after July 1, 1998 
and those entered 
earlier, but have 
voluntarily elect to 
change to this cap. 

$60,000 11% coordinated 
(previously 9% paid 
5%, 4/6.5%, or 9%) 

  
7%, 8%, or 9% supple-
mented 

$750.00 $3,750.00 Participants who 
have voluntarily 
elect to change to 
this cap. 

 

 

 
(Maximum Salary for Contributions Cont.) 
 
Participants in the $50,000 cap can change to the $60,000 cap at 
any time. Those in the $35,000 cap can change to the $50,000 or 
$60,000 caps. The regulations established for this say that 9% or 
11%, respectively, will be retroactively effective through July 1, 
1998. These regulations also establish that differences in contri-
butions will be charged at the rate in effect at the time for the 
years prior to July 1998, during which time the caps exceeded 
those currently in place. The payment includes interest, at the 
rate of 8% from the point that the differences begin through the 
final date of payment. 
 
Participants who made mandatory contributions to the pension 
fund beginning on or after July 1, 1998 contribute 9%, up to 
maximum salary of $50,000. However, those participants who 
began contributing to the fund on or after July 1, 2002 may opt 
for the $50,000 cap (9%) or the $60,000 cap (11%). 
 
This decision should be made immediately, since you will save 
on interest payments as soon as you begin making contributions. 
 
A copy of the application form for changing to another cap is in-
cluded. 
 
Beginning on July 1, 2002, the maximum salary will automatically 
increase 3% every two years. For example: 

Date Annual Salary Monthly Salary 

July 1, 2002 $60,000.00 $5,000.00 

July 1, 2004 $61,800.00 $5,150.00 

July 1, 2006 $63,654.00 $5,304.50 

July 1, 2008 $65,563.62 $5,463.64 

July 1, 2010 $67,530.53 $5,627.54 



 

 

 

 

 

  Reversionary Annuity 
 

This is an annuity that any participant may leave to his 
or her spouse or any other relative of up to two de-
grees of blood relation away. 
It consists of a reduction in your pension, so that upon 
your death, after retirement, the beneficiary designated 
by you will receive a pension. 
You choose to reduce your pension by a certain per-
cent so that the beneficiary may receive $25 or more 
per month, up to a pension equaling your own. 

 Vested Pension 
 

Requires 10 years of credited service 
 
Eligible upon reaching 60 years of age. 
 
Requires that you leave your contributions in the pen-
sion fund and continue paying your debts with the Re-
tirement System. 

 Occupational Disability Pension  
 
A disability is considered occupational when it is a re-
sult of carrying out job-related duties and has been 
compensated by the State Insurance Corporation. 
Pension is equal to 50% of the most recent salary, up 
to the maximum salary. 
It does not require a minimum number of credited 
years of service. 

 Non Occupational Disability Pension 
 
A disability is considered nonoccupational when it is a 
result of an illness or condition, and not a result of car-
rying out job-related duties. 
 
It requires 10 credited years of service. 
 
For the first 10 years, pension is equal to 30% of the 
average salary. One percent is added for each year 
beyond 10, but the pension never exceeds 50% of the 
salary. 



 

 

Occupational Death Benefit 
 
Beneficiaries receive an occupa-
tional death benefit when death oc-
curs as a result of carrying out job-
related duties and was compen-
sated by the State Insurance Cor-
poration. 
 
It consists of a pension to the surviv-
ing spouse equal to 50% of the most 
recent salary of the participant, up to 
the maximum pensionable earnings, 
plus: 
 
Pension for eligible children: 

 $120 if the spouse receives 
a pension. 

 $240 if the spouse does not 
receive a pension 

 
The pension will never exceed 75% 
of the salary of the participant. 
 
If there is no spouse or eligible chil-
dren, the payment is equal to that of 
the non occupational death benefit. 
 
Non Occupational Death Benefit 
 
Beneficiaries receive a nonoccupa-
tional death benefit when the cause 
of death is not related to carrying out 
job-related duties. 
 
A lump-sum payment will be made 
to the designated beneficiaries or 
heirs, in the amount of: 
 
The total amount of accumulated 
contributions, plus: 
 
The total annual earnings of the par-
ticipant. 
 
This amount is never less than 
$6,000.  

Death Benefits after Retirement 
 
Upon the death of a participant who 
is already retired, the surviving 
spouse will receive an annuity, never 
less than $75 or more than $150 per 
month. This will be paid as long as 
the surviving partner is alive, does 
not remarry, and does not receive 
Federal Social Security benefits. 
 
The designated beneficiaries or 
heirs will receive a lump sum equal 
to the difference between the 
amount contributed and the amount 
received from the pension fund, 
never less than $600. 
 
Designation of Beneficiaries 
 
This form is used to designate the 
persons who will receive the benefits 
described above. 
 
It is available in the Offices of the 
Retirement System and in the Hu-
man Resources offices on all cam-
puses of the University of Puerto 
Rico system. 
 
It should be filled out as many times 
as it is deemed necessary. 
 
The Designation of Beneficiaries will 
be valid if it is on record in the Re-
tirement System on the date of the 
participant’s death. 

DEATH BENEFITS 

 

 

 
Retirement is one of the most 
important times in our lives. Ac-
cording to statistics, we will be 
enjoying our pensions for at least 
25 years. 
 
Success during this time will 
greatly depend on how well we 
prepare ourselves and care for 
our finances, health, and family 
life. 
 
When planning for retirement, 
we should keep in mind the fol-
lowing: 
 
1. Income- What will it be?                    

       Pension, Social Security,  

       savings. 

2.    Who will I live with? 

3.    Where will I live? 

4. What will I do during my  
        free time? 
 
Let’s plan; it’s never too late. 
Let’s start today to plan for a 
happy tomorrow.  

 
Documents Needed to Apply 
for Your Pension 
 
 Pension Application 

 
 Designation of Beneficiaries 

 
 Birth Certificate 

 
 Photos (3): 11/4 x 11/4 

 
 Certificate of tax exemption 

 
 Copy of letter of resignation 

 
 ASUME certificate 

 
 Copy of invoice form AEE 

or AAA 
 
 Authorization to  

       Divulge Confidential    
       Information 
 
 Electronic Deposit            

Authorization 
 
You should apply for the pen-
sion at least 90 days before it 
goes into effect.  
 

RETIREMENT PROCESS 



 

 

   
Benefits in addition to the pension 

 

 Christmas bonus: $400 non-taxable 

 Employer’s contribution to the health insurance plan: 

$125 

 Mortgage loans 

 Tuition remission 

 Death benefits 

 Tax exemption  

   $8,000 under 60 years of age 

  $12,000 over 60 years of age 

 
Deductions Applied to the Pension 

 
 Required 

 Income tax 

 Debts with the Retirement System 

 Optional: 

 Health Insurance 

 Employee’s Association insurance 

 Debts with the Employee’s Association 

 Debts with the credit union 

 Others  

 

 

FORMS 



 

 

 
RETIREMENT SYSTEM 

UNIVERSITY OF¨PUERTO RICO 
 

APPLICATION TO CHANGE MAXIMUM 
SALARY (CAP) 

 
Dear Sir of Madam: 
 
I request that you evaluate my petition in accordance with: 
 
 ___ Certification Number 94, February 26, 1998,    
          $50,000.00 
 
 ___ Certification Number 139, June 3, 2002,  
         $60,000.00 
 
 
I have attached the certificate of earned wages. 
 
 
 
______________________________ 
 Signature of Applicant 
 
 
 
______________________________ 
 Printed Name    
 
 
 
______________________________ 
 Social Security Number 
 
______________________________ 
______________________________ 
______________________________ 
______________________________ 
 Mailing Address 

 

 

 
RETIREMENT SYSTEM 

UNIVERSITY OF¨PUERTO RICO 
 

AUTHORIZATION FOR DEDUCTION FROM MAXIMUM 
SALARY EMPLOYEES WHO ARE CONTRIBUTING  

FOR THE FIRST TIME 
 
Through Certification Number 139 of June 3, 2002, the 
Board of Trustees agreed that all employees who begin 
work on or after July 1, 2002 will have the option of select-
ing the percentage of their salary they wish to contribute: 
either 9% or 11%. 
 

______ a. I authorize the Payroll Department to    
deduct nine (9) percent of my salary up to 
an annual maximum of $50,000. 
(Certification Number 94, July 1, 1998) 

 
______ b. I authorize the Payroll Department to    

deduct eleven (11) percent of my salary, 
up to an annual maximum of $60,000. 
(Certification Number 139, July 1, 2002) 
The salary earnings will automatically    
increase 3% every two years in            
accordance with Bulletin Number 8, dated 
June 17, 2002. 

 
 
 

__________________________________        _________________________ 
            Name                Social Security Number 
 
 
 

__________________________________        _________________________ 
           Signature              Date 


